
ESG FRAMEWORK AND POLICIES 2023



‘The Aurrigo management team and the entire 
company are committed to our ESG goals’



‘Our ESG framework will help to ensure that we continue to grow in the 
right way with careful management of our impacts and maximising the 
benefits our business brings’

Graham Keene –Corporate Development Director



‘We aspire to fulfil to the best of our abilities the United Nations 
sustainable Development goals’

David Keene CEO



Aurrigo’s ESG framework has been 
developed to continually improve in 
order to help us to expand in a 
sustainable way across our 
entire organisation, with careful 
regard to our impact on all ESG 
issues and all stakeholders whilst 
maximising our business benefits.

ESG is fundamental to our mission, 
we develop clean energy vehicles 
and promote better job skills levels. 
We help our customers meet their 
net zero emission targets through 
electrically powered vehicles and 
more efficient use of resources. We 
are thought leaders in Autonomous 
low speed solutions.

Our airport baggage and cargo 
solutions can help our customers 
accelerate towards their net zero 
goals.



Aviation solutions -ESG Benefits to Customers

Cost EFFICIENCY Customer 
Experience

Health &
Safety

Environmental

Reduces costs Provides efficient 
vehicle scheduling 
reducing emissions 
and improving 
aircraft turnaround 
times

Provides efficient 
vehicle 
scheduling 
reducing 
emissions and 
improving aircraft 
turn around times

Improving worker 
and passenger 
safety, reducing 
potential costly 
aircraft damage 
which in turn 
improves ‘on time’ 
departures

Automated vehicles 
use EV power to 
move in efficient 
deployments, 
reducing charging 
times, saving energy, 
eliminating noise and 
pollution to the close 
community.



Aurrigo ESG core initiatives

Cost
Develop 

our
people

Health, well-
being and 

safety

Build 
Communities

Reduce Impact 
on the 

Environment and 
climate change

Governance



Develop our People Actions
Provide strong HR function

Personal Development Plans

Training and Education

Develop the Employee Value Proposition 
EVP

Enhance Communication and 
Engagement Strategies.

Promote Diversity and inclusion across the 
organisation and monitor metrics

Maintain and increase two-way 
communication

Make every employee a share holder in the 
company



Health Wellbeing and safety Actions: 
Increase Health & safety activity, awareness 

and responsibility

Maintain Safety of the workforce: Work towards 
accreditation ISO 45001 Occupational Heath & 

Safety Management systems.

Maintaining effective EAP Program

Assist in access to Healthcare

Promote Healthier Lifestyles



Climate and Environmental Actions 
Maintain current accreditation to ISO14001 

Environmental Standard

Monitor Energy Usage KPI’s 

Look for energy efficient projects i.e. LED 
lighting

Monitor and improving the way we 
purchase, reuse and recycle our packaging

Set objectives and targets to reduce our 
own waste stream

Control pollution to air and land

Net zero no later than 2050



Build Communities
Create solid relationships with suppliers

Ethical procurement

Corporate social responsibility: engage and 
contribute to communities, universities, schools 

and charities

Be thought leaders in our industry and 
shape the future

Charitable Giving

Membership of strong trade bodies and 
Industrial Groups



Ensuring Governance
Follow QCA code of conduct on Corporate 

Governance and business ethics

Establish Audit Committee

Establish Remuneration Committee

Establish ESG Committee

Maintain Integrum ESG rating Grade A 
achieved in February 2023

Promote an Anti-bribery Policy

Publish Whistle Blowing and modern 
slavery policies


